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Surge in medical liability premiums increases reaches fourth
year

Apr 19,2023 3 Min Read

Fifteen states reported double-digit percentage increases in premiums in 2022, up from 12 in 2021. As in 2021,

[llinois leads thele ates with the largest proportion (63.6%) of premiums that increased 10% or more,

Massachusetts (16.7%}, Montana (16.7%), Missouri (14.8%), South Carolina (11.1%), West Virginia (6.7%), Maine
(6.7%), Virginia (6.4%), Nevada (5.6%), and Georgia (4.8%). The size of the largest premium increase in these states

ranged from 10% in Maine and Montana to 40.9% in Kansas.



4 Investigates: Doctors warn malpractice changes
could drive providers out of New Mexico

Matt Grubs | KOB
February 10, 2023 - 11:18 PM

“There's no insurer in the country that will provide insurance for us or for any independently owned

outpatient care facility,” said Dr. Adams.
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THE IMPORTANGE OF ADVOCAGY | PATIENT ACGESS TO GARE

TEXRS’ 2003 TORT REFORM
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Tort Reform Law

Source: TMLT. Rates based on $500,000/$1 million mature claims policy. Texas Medical Liability Trust's Liability Rates Charged to Harris County, Texas, Physicians
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New & Updated CMS Models

2 { 9Sw
A t 2N TNE

| YodZl GNg { LBOAIfGe a RSt
Al 2 ® ylyRiEm)

| SI{GK ¢ SOK 90K@alSY
AWBonIZ HnHpZ yESH

a SRAO-NS 5AF0SGSa tNSPSya 2/ t NI
Al dlE p> HnHpX dEBR

/[a a LtNIdZA2 w SaKFLAYI g  CdzaldANS
A b Ay ISR

Ga B0 CrONSR blaa/d 5NIAtN
Aa@MHZ HN HPOD




CMS Proposed Rules
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Families Would Face High Premium Increases if
Tax Credit Enhancements Expire

ACA inSU rers plan blggeSt Annual premium for benchmark marketplace coverage for a family of four,

t hk = . ht based on national average premium
rate nikes in eignt years $18.301
B With enhancements

Without enhancements

$10,625
$8,847

$5,400
$3,912
$1.863  §1700
30 e
$45,000 $60,000 $90,000 $120,000

Annual income for a family of four

Note: The example family includes two 40-year-old adults, a 10-year-old child, and a
5-year-old child. Premium costs differ for states with different poverty level standards than the
national standard (Alaska and Hawai'i) and in some cases differ for states that provide
additional financial help beyond the federal subsidy.

Source: CBPP calculations

CENTER ON BUDGET AND POLICY PRIORITIES | CBPP.ORG







Next Trump Budget Bill Begins Taking
Bloom berg Shape in US House



Physician Payments
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Ehe New Alork Times

An Attack on the Medical
Establishment Buried in an 1,800-
Page Regulation

If approved, a new rule could end the entrenched pay advantages
for specialists like surgeons over other doctors.

Dr. Adam Bruggeman, a spine surgeon in San Antonio who leads
the council on advocacy for the American Academy of Orthopaedic
Surgeons, said he was sympathetic to arguments that the current
system may be paying for some medical procedures inaccurately.
But he said the proposal — which would cut payments for all
procedures next year — was too crude a solution to that problem.
He described the “efficiency” changes as “taking an ax to the whole
thing.”



Physician Fee Schedule
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§>) HEALTHCAREDIVE

Medicare targets site neutrality, price
transparency in hospital outpatient
rule

The proposed rule would send an additional $8 billion to hospitals next year, but

includes a number of other policies hospital groups have criticized.

Published July 16, 2025



OPPS/ASC Proposed Rule
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OPINION | COMMENTARY

End ObamaCare’s Ban on Physician- _ o ST
Owned Hospitals strictions on physician-owned hosg ‘overnment antitrust officials

A little-known Affordable Care Act provision stifles competitionand - § q ua"ty care onsider |ett|ng thSIClan'Owned

frives Mecicare costs up. A ospitals expand

By James Lankford and Brian J. Miller ‘ By John Wilkerson & Feb. 27, 2023

Feb. 20,2023 6:09 pmET p AR

oviders ~ Health Tech + Payers Regulatory Finance Special Reports Fierce 50 ;RESS BLD‘G’

1sive Content .
UTORS ARE THEIR OWMN AND NOT THE VIEW OF THE HILL

Experts push to remove barrie ption to reform our heal ting a comeback for physicia
physician-owned hospitals ed hospitals

By Frank Diamond - Feb 28,2023 05:05pm

TEXAS), OPINION CONTRIBUTOR - 02/28/23 4:45 PM ET m | Soldman, author of Axios Vitals
2023

Is the Tide Changing?
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